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About Me AGILE2022:
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What Are We Up To?., AGILE2022:
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Demo - Belonging AGILE2022
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1. Invite interviewee to think back to a
time when they felt a sense of
belonging.

2. Ask, “For you belonging is like
what?”

. Ask a few clean questions (page 2).

.. Ask the observers what they noticed



Your Turn - Belongin - AGILE 2022
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Debrief - Belonging AGILE2022

What did you notice?
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Demo - Fitting In AGILE2022=«»
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. Invite interviewee to think back to a
time when they could only fit in.

.. Ask, “For you, fitting in is like
what?”

;. Ask a few clean questions (page 2).

«. Ask the observer what they noticed
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Debrief — Fitting In AGILE2022

What did you notice?
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. When do you perform better :
when you have a sense of
belonging or when you are just
fitting Iin?

.. Is there anything else about
that?
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What do you know now
that you didn’t know
before we began?
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UPCOMING TRAINING

TF ou wonr o help
Clean Interviewing (Online)
O‘F 4 * August 9
d\ & V\@S{/ e fhy * November 7

Clean Agile Systems
Coaching (London)
» September 6-7
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s ; _ Clean for Teams (Online)
+ September 19

: https://cleanlearning.co.uk


https://cleanlearning.co.uk/events/detail/basic-clean-interviewing-skills-august-2022

